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“We're going to get this year off
to a great start as soon as we figure
out what day of the week it is.”
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Manager l

R When Employee Asked for
“Eight hours of negotiation ana aii you Increment the salary
can say is you agree to disagree??” DD b udhmrkai L
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That's a good Point

Sir in my opinion you should do all of your single sided thinking and demanding outside the BOX Office
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(Party A g Citizens ' { Party
Multi Party system -t Pa I't A p ; T, g R Multi Party system

B A~
Serves Parties’ Heads g.m
only; Three Party '

Serves Parties’
Heads only; Three

System Serves th e — B ~ v o fft.' Party System Serves*
Country! . G- - " ' | B4 the Country!

Independents Party C-
Pushing these aggressive
A and B parties away
from their Prey-Citizens
and Hence Providing Fair
Balance of Power for -

‘We All the People’
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Dear Salary, Why are you not growing?

———

—
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Let’s do simple Math!

Lets do math now, for a CEO (Exclude Company Owners). A CEO makes $110 Million a year [110,000000].
Now if you are able to and willing to remove zero from the annual salary of a CEO, We are left with a annual
bill of earnings of $11 M [11,000000]. That’s a 99M drop, just by removing one zero from above mentioned
number of $110M. Instead of dropping $99M from the salary of a CEO lets remove only 50% cut. So final
salary should by about $62M. Let’s call this math half zero drop in salary!

Now Lets see the affect of above math of final sane or just or less greedy [1/2 zero reduction wages| wages for
all people, who are working for CEQO’s. This is just One CEO example, all workers in this case about 1000, are
left with $110M-62M=48M. Now if these 1000 employees working for this One CEO, Divide 48000000/

1000=$48000.00 per employee flat gain in Salary!

The above formula can be exercised for say 4 or 8 years. Then retun back to old habits of Greed and
blackmail or looting in broad day light!

This temporary change can’t turn Capitalism into Socialism, all it will attempt, is to show/face the reality
face to face of all other citizens around you.

If citizen’s vote mean anything, or it is a toilet paper! it’s a common sense and human and practical and real
life
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